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AGREEMENT FOR PERSONAL SERVICES ~CITY ADMINISTRATOR

FRED WILSON

THIS AGREEMENT is entered inte by and between the CITY OF HUNTINGTON
BEACH, a mitinicipal corporation of the State of California, herein called "CITY," and FRED

WILSON, herein called "EMPLOYEE."

WITNESSETH

‘WHEREAS, it is the desire of CITY to retain the services.of EMPLOYEE as City
Administrator; and |
It is-the desire of CIT'Y to provide certain benefits, establish étrtain conditions of
employmient and to set certain vérorkiﬁg conditions of EMPLOYEE; and
" Itis the desire of CITY fo: (1) provide induvertient for EMPLOYEE to continue as the
| City Administrator and remain {in CITY'S employment; (2) make possible full -wérk i)f@d‘tl@:tiﬁifjé
by providing EMPLOYEE with assurances reégarding his employment; and (3) provide an
-Gfiﬁftable;means for teﬁﬁiﬂﬁﬁng. EMPLOYEE‘S services if that Sh(}éu_l'ﬁ QU
NOW, THEREFORE, FOR AND. IN CONSIDERATION OF THE MUTUAL
 PROMISES, COVENANTS AND CONDITIONS HEREIN CONTAINED, THE PARTIES
HERETO AGREE AS FOLLOWS:
L.~ EMPLOYMENT. CITY hereby agrees to employ EM:PLQY‘EE as Ci’_t-y.'
Administrator of the City‘@.f; "Hunt'iﬁ-gton Beach to /perfbmr; the fimetions and duties spemﬁed 2!
the City Charfer, and to perform, other legally permissible duties and fimotions as the City
C;ouneil shall from time: o time -as"sigﬂ EMPLOYEE is a Charter Officer and possesses tjh,e
powers and is subject to the limitations of the Charler, including Sections 400 and 4071.
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EMPLOYEE will accept no other employment during the term of this Agreement without the
express prier approval of the City Council of CITY.

2 TERM. EMPLOYEE'S first day of work pu@ant'tn' this Agreement shall
be September 22, 2008. This Agreement shall remain in effect until terminated by either party as
provided in Paragraph 8. |

3. COMPENSATION.

A, CITY agreﬁs to pay EMPLOYEE 4 base annual Salary of $240 0,00, in
mstaihnents at the sairic time ds other employees of CITY are pald EMPL@YEE shall receive:
the, same percentage salary agljus_tmmté’_,_ Ifany; conferred upon the CITY'S Non-Associated
Employees.

B.  Inaddition to the foregoing benefits, EMPLOYEE shall also receive all
sucix other benefits ﬁlat are generally applicable to non-associated employees: (dﬁpanmént.hﬁadsl
~ hired after December 27, 1997, as set forth in CITY*S Non-Associated Employee Beneﬁts
Re“sdiut-i'on,, a copy of which is atfached hereto as Attachmment No. 1

C. | The CITY will pay an duto aliowance of $600.00 per morith as
| réimbursement for the iise of EMPLOYEE'S personal auto 6n CITY business. EMPLOYEE »will

primarily use EMPLOYEE'S personal auto for CITY business, and will use CITY vehicles on an
exeeplion basis 'oﬂl-y; This pravision does not ih any way réstrict EMPLOYEE'S use of his
-pefson al automobile for personal use. This aute allowange will increase enly upon specific
Couneil Jat:'t.i@n,“o'r. when department head auto allowanees exceed $600.00 per month, in which
case EMPLOYEE'S auto allowance will be adjusted equally. . |

The CITY wﬂl also provide a car cellular telephone and will pay the monthly

- expenses incurred for CITY business: EMPLOYEE will reimburse the CITY for personal Bse,
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D. BUSINESS EXPENSES. EMPLOYEE shall be réimbursed all

reasonable business expenses, with comprehensive administrative oversight in place.

B.  MOVINGEXPENSES.  CITY will reimburse EMPLOYEE his

.teﬁapcrﬁry rental housing expenses incurred prior to March 22, 2009, and reasonable moving
expenses in an amounf not fo exceed $20,000.

B OTHER BENEFITS. As an incentive to encoyrage EMPLOYVEE to
reside within the City of Huntington Beach and to remain employed by City for a number of
yeats, EMPLOYEE will be eligible for a one-time, real estate secured loan of an amount ﬁet to.
exceed Two Hundred Thousanid Dolfars (“the Loan”). The Loan shall be 'subjee_t.‘: to ,tiic .ﬁ:s-lflgwin_g _
teﬁﬁ:s— and condl tions:

a. The Loan shall be fundable in full upon EMPLOYEB’S execufion of a

loan agreement. The loan agreement shall be approved as fo form by the City Attorney. The City

Attorney is authorized and empewered to éxecute the loan agreement on behalf of the City any
and all documents as may be required to effectuate the Loan.

b. The Lean shall be secured by EMPLOY EE’s primary residence in
Huntington Beach. The Loan may be subordinate to a pre-existing first mortgage and a pre-

existing second as a line of credit; a minimum loan fo value ratio shall be maintained to secure the

loan.

c. . No lpan repayment shall be made while employed by City as City

Admiuistrator; the Loan shall be forgiven in increments of $28,571.43 per year for each

subsequent ysar of EMPLOYEE’s employment with the City. ifseparation occurs mid year, the

amount of fargiveness for that year shall be prorated on a monthly basis for time employed within

that year.
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d. The loan balance at time of separation of employment with the City, if any,
shall be paid with interest at either the market inferest rate at the time of loan repayment or at a
' composite market inferest rate for each year that the Loan was outstanding; the loan balance shall
lie paid in full with applicable interest within six months of sepa:ratienr.ﬁem the city.
e Inthe event of work-related death or injury that would prevest
EMPLOYEE’s ¢ontinuation of work as City Administrator, the Loaﬁ'wilil be retired in full with .
no repayment. If death resulfs from a nen-work related cause, survivor rights will be conveyed to
PLOYEE’S surviving spouse with full i’ntérest canvem‘ibn at market rate To-be pafid upon sale
_ofhome or within six menths of death; whichever acgurs ﬁrst | |
f. EMPLOYEE shall be responsible for payiment of any and all applicable
faxes o .fhe lpan. "
B The City Atforneymay es;t;a‘bﬁstﬁ such other terins and conditions of the

Loait as may be conivenient or necessary.

4, PERFORMANCE EVALUATION.

| A. EMPLOYEE.W?H, be evaluated at léast -sonc,e:f annualty by the:Council on or
before Fﬁé anniyersm:sf date. EMPLOYEE'S evaluatlﬂng at & minimuni, will consist of written
coriuments submitted by each Coungilmeniber and may inelude individual brjfé.ixzt meetings with
the Councilmembers: Said.review and evaluation shall be in accordance with specific eri'terfé
developed jointly by the City Council and EMPLOYEE. Saifi criteria :ﬁl,ay be added to or
deleted from as the City Coundil may from :t'iin-cz to r'fi'm.e determine dfter eonsultation with
EMPLOYEE. The City Council shalt provide an adequate -’opportunf@y for EMPLOYEE ta

 discuss his evaluation with the City Council.
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B. Anmually, the City Council and EMPLOYEE shaH..deﬂne, in writing, such
goals and performance objectives which they determine are necessary for the proper operation-of
CITY. The goals and obligations must be attainable within the time limitations agreed to by
CITY and EMPLOYEE and within the fiscal consiraints of'the annual operating and capital
budgets and appropriations appreved by CITY. Any unforeseen cireunistances which may arise
‘which would affect the achievement of the goals and objectives shall be i‘ﬂcnti-ﬁed in the
consideration of EMPLOYEE'S annual evaluation and compensation.

C. The Couneéil and/or EMPLOYEE may desire additional performance:
ewluaﬁ@ns between anmiversary ciatsss Such evaluations shall be Tess formal withoji-tj the | -

”,requirement of written comments or reporis. |

5.  RETIREMENT. EMPLOYEE will be enIltIed to PERS Retirement Plan
benefits received by the CITY'S mis&zrell«menus eniployees (non-public safety .&epattment' heads),
and such benefits will comply with all PERS regu’létions-.

6. GENERAL AND EXECUTIVE LEAVE. EMPLOYEE will be Qrédi.ted 160
bours of General Leave and 80 hou-rs of Exeéu;tive Leave upon hi"s first day of employrhent.
Thereaftet, EMPLOYEE shall accrue General Leave in accordance with the General Leave:
accrual provisions applicable to department heads of CITY, and EMPLOYEE shall be ctedited

| 8{3 hours of Exegutive Lﬁavc on January 1 of cach calendar year. Executivé Leave must be used _
in the same cal entdar year it is credited; unused Executive Leave may net be carried forward to
the next calendar year. EMPLOYEE shall pmﬁ‘dﬁ all Councjlfnem-bﬁrfs with réasenable notice
ptior to taking two 6f tore General or Executive leave é-a-ys off.

7. PROFESSIONAL DEVELOPMENT EXPENSES.

A. CITY agfees to budget and to pay for the ;profes'siﬂn'al dues and

subseriptions necessary to EMPLOYEE'S participation in national, regional, state and local
5
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. associations and erganizations necessary and desirable for his continued professional

participation, growth and advancement and for the good of the CITY.

B. CITY agrees to budget and to pay for the travel and subsistence expenses”
of EMPLOYEE for professional and official travel, meetings and occasions adequate to continue
the professional developmrent of EMPLOYEE and to adequately pursue necessaty official and
other functions for CITY, including but not limited fo the Annual Conference of the International

City Management Association, the League of California Cities, and such other national; regional,

state and local government gronps aiid commiittees thereof on which EMPLOYEE serves as e

member. EMPLOYEE shall pay for all expenses of his spouse if she accompanies hini on such-
trips. |
C. CITY agrees to budget and to pay for the 't_rg-yelf and subsistence expenses
of EMPLOYEE for short courses, institutes and seminars fhat are necessary for EMPLOYEE'S
professional development and for thé good of the CITY .-
8. TERMINATION AND SEVERANCE, PAY,

A.  CITY may only terimiate EMPLOYEE ag provided at Section 400(d) of

‘the Chagter of the City of Huntington Beach.

_ B.  Should the Council choose to dismiss EMPLOYEE with less than 6
meontl’s pofice, CITY shall compeiisate EMPLOY BE. with an amount equivalent to 6 months

s*ii:-l.ary and benefits. Should EMPLOYEE voluntarily resign or be convicted of a felony or other

- crime of moral tarpitude, or otherwise be terminated for good canse; CITY will niot be obligated

to pay any seéverance pay.

€. Should EMPLOYEE decide to terminate his employment with CITY, he

shall ptovide notice to the Council with at least 60 days” written notice.

INEWilson Agreenient 2008




| 5] 0O

N,

9. INDEMNIFICATION.  CITY shall defend, hold harmless and indemmify
EMPLOYEE against any tort, professional liability claim or demand or other legal action,
whether groundless or otherwise; arising out of an alleged act or omission oceurting in the
performance of EMPLOYEE'S duties in accordance with the provisions of California
Government Code Section 825 and provide a defense In aceosdance with Goverament Code
Section 995. CITY 'may-:caﬂfgpremise #ind seitle any such claim or suit and pay the amotnt 6 any
settlement or judgment rendered therefrom.

10.  BONDING. CITY shall bear the full costs af ary fidelity or other 'bmac’lsi
required of EMPLOYEE under any Taw or ordinance, |

l-T - OTHER TERMS AND CONDITIONS OF EMPLOYMENT.

A. The City Countil, in consultation with EMPLOYEE, shall fix any such

other terms and conditfons of employment, as it may determine from time to time, relating to the
performance of EMPLOYEE, provided such ferms and conditions are not inconsistent with or in
conflict with the provisions of this Agreement, the City Charter or any other law.’

B. All provisions of the City Charter ancf Muricipal Code, and regulations
 and rules of CITY telating to Genéral and Executive Leave, retirement and pension systeni
contributions, ho.‘lffdays and other fringe benefits and working conditians as they mow exist or
hereafier may be emended, also shall apply to EMPLOYEE as they would to non-assogiated. _
employees (department heads) of CITY in addition to said benefifs enumerated specifically for
the benefit of EMPLOYEE except as herein provided,

C. Such othiet benefits 45 the City Courcil may aothorize and gram in the
~ foture shall be included within the terms of this Agreement as if sge.qi:ﬁ@aﬁy amended into this

Agreement.
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12.  NOTICES. Anynotice required or permifted by this Agreement shall be in.
writing and shall be personally served of shall be sufficienitly given and depmed served upon the
other party if sent by United States Postal Service, first-class. postage prepaiﬂ., and addressed as

follows:

TOCITY: TO EMPLOYEE:;

' : Fred Wilson:

City of Huntington Beach ' City Administrator

- 2000 Main Street City of Huntington Beach

‘Huntington Beach, CA-92648- -~ - - - 2600 Main Street :
Huntington Beach, CA 92648

Noﬁces shall be deemed given as of the date of personal service or upon the date of
deposit in the course of transmission with the United States Postal Semce
13. GENERAL PROVISIONS.
| A. The text herein shall censtitute the entire Agreement be_twe’eﬁ' thé parties.
B. . This Agreement shall be binding upon and inure to the benefit of the he;rs
at law and executors .of EMPLOYEE.
C.  This Agreement shall beconie effective up:g;l executiorn.
D.  Ifany provision, or airy portion thereof; contained in this Agreement is
held unconstitutional, inyaﬁﬂ or uneﬁfetceal'e,\ the remainder of this Agipeitient, or portion

thereof, shall be deemed severable, shall not be-affected and shall remain in full force and effect.
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IN WITNESS WHEREOF, CITY has caused this Agreement to be signed and duly
executed on its behalf by its Mayer and its City Clerk, and EMPLOYEE has sigied and executed

this Agreement, on A et 5T 04 2008,

CITY OF HUNTINGTON BEACH,
4 pynicipal cerporatio;

[}
5

City Cl

erk |
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