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a.  In the event a PERS member elects Option #1, #2, #2W, #3, #3W or #4 of 
the Public Employees' Retirement law, the City shall pay the difference 
between the employee's elected option and the unmodified allowance 
which the retiree would have received for his/her life alone as provided in 
California Government Code sections 21455, 21456, 21457, and 21548 as 
said referenced Government Code sections exist as of the date of this 
agreement. This payment shall be made only to the retiree and shall be 
payable by the  City  during  the  life  of  the  member,  and  upon  that  
retiree's  death,  the  City's obligation shall cease. The method of funding 
this benefit shall be at the sole discretion of the City. This benefit is vested 
for employees covered by this Agreement. 

 
 b. Employees hired on or after December 27, 1997 shall not be eligible for this 

benefit referenced in A.1.a. herein above. 
 
 2. Deferred Compensation  

Any employee who contributes one dollar ($1.00) or more per pay period to his/her 
deferred compensation account shall receive an employer contribution in the 
amount of five dollars and fifty cents ($5.50) per pay period to the employee's 
deferred compensation account, medical insurance premiums or other City 
provided or approved pre-tax program.   If an employee elects that the five dollars 
and fifty cents ($5.50) be contributed to medical insurance premiums, such election 
shall only be made during an announced open enrollment period. 

 
 3. Medical Insurance for Retirees 
 
 a. Upon retirement, whether service or disability, each employee shall have the 

following options in regards to medical insurance under City sponsored plans: 
 

i. With no change in benefits, retirees can stay in any of the plans offered by 
the City, at the retiree’s own expense, for the maximum time period 
allowed by federal law (COBRA), state law (Cal-COBRA) or 

 
ii. Retirees may participate in the Retiree Medical Subsidy Plan, attached 

hereto as Exhibit D, as amended, or the Health Maintenance Organization 
(HMO) plan currently being offered to retirees, based upon the eligibility 
requirements described in Exhibit D. 

 
iii. The value of any unused earned leave benefits may be transferred to 

deferred compensation at retirement, but only during the time that the 
employee is actively employed with the City.  The latest opportunity for 
such transfer must be the pay period prior to the employee’s last day of 
employment. 

 
b. Employees hired on or after October 1, 2014 shall not be eligible for this 

benefit referenced in A.3.a. herein above. 
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