


T H E  C O M M U N I T Y

The City of Huntington Beach is located on the 
shore of the Pacific Ocean in northwestern 
Orange County, 40 miles south of Los Angeles 

and 90 miles north of San Diego. As the fourth largest 
city in Orange County, with a population near 200,000 
residents, Huntington Beach is known as “Surf City” due 
to its abundance of beaches, sunny, warm Mediterranean 
climate and casual lifestyle. Huntington Beach covers 28 
square miles of land, 26 square miles of water, and is the 
24th largest city in California. With nearly 10 miles of 
uninterrupted beach along the Pacific Ocean, the City also 
plays host to an annual visitor population of over 11 million 
people, especially during the summer, special events and 
weekends. 

Huntington Beach has one of the largest pleasure piers in 
the world and has the longest concrete pier in the State. 
The City’s park system includes 58 public parks (with a 
dog park), riding stables and the largest city-owned and 
operated regional park in Orange County — Huntington 
Central Park. Also within the City’s boundaries are five (5)
recreation centers (including a senior center), three miles 
of equestrian trails, two golf courses, 72 tennis courts, a 
marina and a protected wildlife preserve. Running parallel 
to Pacific Coast Highway and just steps from the ocean 
is an eight-mile strand perfect for biking, inline skating, 
jogging or a leisurely stroll.

The City is centrally located to all major attractions in 
Orange County including the Disney Resorts, the Orange 

County Performing Arts Center and Repertory Theater, and 
the Long Beach Aquarium of the Pacific. The City is home 
to the International Surfing Museum, the Surfing Walk of 
Fame, Bolsa Chica Ecological Reserve, Huntington Harbour 
and the Huntington Beach Art Center. Huntington Beach 
draws some of the largest crowds in the world to such 
professional sporting events as the U.S. Open of Surfing, 
Van’s World Championship of Skateboarding and AVP Pro 
Beach Volleyball.

There are 35 elementary schools, five (5) public high 
schools and one community college (Golden West College) 
located within Huntington Beach. The City has a world-
class library located within the 365-acre Central Park as 
well as four (4) additional branch libraries. In addition, 
Orange Coast College; the University of California, Irvine; 
and California State Universities at Long Beach and 
Fullerton are located in close proximity.

There are over 117,000 households within a five-mile 
radius of the Huntington Beach Civic Center. The average 
family household income is $122,851, ranking one of the 
highest in the nation based on the top 100 largest cities 
in the country. The current median home value is slightly 
more than $667,000.

C I T Y  G O V E R N M E N T

Founded in the late 1880s, Huntington Beach was 
incorporated as a Charter City in 1909. Huntington 
Beach has a City Council/City Manager form of 

government. The City Council has seven (7) members who 
are elected at large, on a non-partisan basis, to four-year 
overlapping terms. City Council members are limited to 
two (2) consecutive 4-year terms. There are three (3) elected 
department heads - the City Attorney, City Clerk and City 
Treasurer. The position of Mayor is filled on a rotating basis.

The City of Huntington Beach is organized into 13 
major departments including Police, Fire, City Manager, 
Community Development, Library Services, City Treasurer, 
City Clerk, City Attorney, Public Works, Finance, 
Community Services, Human Resources, and Information 
Services.

The City has approximately 1,400 full and part-time 
employees and a total budget of approximately $344 
Million.

F I R E  D E PA RT M E N T

The Huntington Beach Fire Department is dedicated 
to providing the highest quality fire, marine safety 
and emergency medical services to protect our 

community. The department provides “all-risk” services 
and response for fire suppression, fire prevention, technical 
rescue, hazardous materials and disaster preparedness, 
marine safety, emergency medical and ambulance 
transport. The Huntington Beach Fire Department is one of 
only 132 fire departments in the nation to hold a Class 1 
ISO rating.

The Fire Department is comprised of four (4) operational 
divisions: Administration, Fire Operations, Fire Prevention 
and Marine Safety. The purpose of the Fire Administration 
Division is to provide management, research, clerical, 
financial, and records support for all Fire Department 
programs. The Fire Operations Division provides a 
professionally trained and well-equipped emergency 
force for fire, medical, rescue, and hazardous materials 
response. This includes coordination of all disaster 
preparedness and management of the City’s EOC through 
the Fire Department’s Emergency Management and 
Homeland Security Office. The Fire Prevention Division 
has responsibility for enforcing local, state, and federal 
codes in order to reduce the loss of life and property from 
preventable fires and other emergencies. The primary 
goal and purpose of the Marine Safety Division, which 
became part of the Fire Department in 2013, is to provide 
quality open water and beach safety through education, 
prevention, and emergency response.



The Fire Department’s FY 2015/16 operating budget is 
approximately $45.5M with an allocation of 198 FTE 
positions. Personnel staff eight (8) fire stations, a regional 
training center, and a marine safety headquarters. 
Emergency response resources assigned to Fire Operations 
include eight (8) paramedic engines, two (2) ladder trucks, 
a Hazardous Materials Response Team, a Type 1 Urban 
Search and Rescue Team, an OES engine for state-wide 
response, and five (5) emergency transport ambulances. 
The Marine Safety Division staffs numerous beach lifeguard 
towers, emergency response vehicles, and three (3) rescue 
boats, which is accomplished through a combination of 
15 full-time Marine Safety personnel and 150 seasonal 
lifeguards. In 2014, the Huntington Beach Fire Department 
responded to more than 17,000 emergency incidents.

As part of the Fire Department’s commitment to excellent 
service, it has a long history of regional collaboration. 
Currently, the Fire Department operates a joint training 
center for the Huntington Beach and Fountain Valley Fire 
Departments. The facility is also home to the Santa Ana 
College Fire Academy program. As part of the Metro Cities 
Fire Authority JPA, the City is a member of a regional fire 
department dispatch center providing emergency dispatch 
and communications for eight (8) fire departments in 
Orange County. The Huntington Beach Fire Department 
has also partnered with the Anaheim Fire Department, 
through a JPA, to provide two regional Hazardous Materials 
Response Teams that serve not only these two cities, but 
also seven (7) neighboring cities.

T H E  P O S I T I O N

The Fire Chief is responsible for the administration 
and operational direction of all fire prevention, 
emergency response, and marine safety operations. 

Reporting to the City Manager, the Fire Chief plans and 
oversees the organization and function of fire operations at 
eight (8) fire stations, and the Central Net Operations JPA 
Training Center. The Fire Chief ensures that all federal, state 
and local fire codes are enforced including coordination 
and oversight of building, facility and oil field inspection 
compliance. The Fire Chief directs programs and operations 
related to emergency response and disaster preparedness, 
including, but not limited to HazMat programs, the 
Emergency Operations Center, and Urban Search and 
Rescue. The Fire Department oversees Marine Safety 
Operations and the Fire Chief is responsible for leadership 
and oversight of all open water and beach safety programs, 
including the City’s Junior Lifeguard program.

Goals and Objectives for the new Fire Chief include, but 
are not limited to:
• Maintain a state of operational readiness to meet 

the increasing demand for response to fire, medical, 
hazardous materials, urban search and rescue, and other 
all-risk emergency incidents.

• Work with a consultant to develop a “Standards of 
Cover” for the department to address increased service 
needs.

• Provide leadership and direction for a County-wide AVL 
Deployment Study that is currently underway in Orange 
County.

• Provide leadership and oversight as part of a three-city 
Community Paramedicine Alternate Destination Pilot 
Study that has recently begun with Fountain Valley, 
Newport Beach, and Huntington Beach.

• Continue the department’s commitment to technology 
including enhancements to ePCR, HazMat data 
reporting, fire inspections, and plan check systems.

• Evaluate the need to provide a sixth fire department 
ambulance in the City.

• Complete replacement of the fire department’s 800 
MHz radio system and Mobile Data Terminals in all 
apparatus.

• Continue integration of Marine Safety into the fire 
department including review of policies and procedures.

• Complete purchases and place into service a new ladder 
truck and a new engine as part of the fire department 
apparatus replacement plan.

• Maintain a strong labor-management partnership.

T H E  I D E A L  C A N D I DAT E

The City is seeking a visionary Fire Chief with strong 
collaborative management skills. The ideal candidate 
will be a well regarded fire service professional 

with a solid history of progressive leadership. The Fire 
Chief serves as both mentor and coach in leading a skilled 
and talented work team. Expected to be a role-model in 
the profession, the ideal candidate communicates well at 
all organizational levels and partners with others in the 
furtherance of overall organizational goals and objectives. 
He/she promotes high standards, holds staff accountable, 
establishes clear performance expectations, and defined 
rules of engagement in shaping department culture. The Fire 
Chief is expected to possess flawless integrity, participate 
effectively in labor/management relations, and be a strong 
relationship builder. 

The ideal candidate has a deep and balanced career within 
the fire service in both operations and administration; 
one who makes sound business decisions based upon 
thorough research, analysis, and the exploration of varied 
alternative solutions. An astute financial manager, the Fire 
Chief effectively manages the department budget to achieve 
short and long term organizational strategic objectives, 
and maintains a proven track record of being a responsible 
steward of public funds. 



The individual selected has an adaptable, contemporary 
approach to department operations, is well versed in 
applicable uses of data to monitor, measure, and manage 
performance and capacity. The ideal candidate understands 
and is knowledgeable regarding current uses of technology 
and is familiar with online and social media strategies 
designed to enhance community engagement. As a 
progressive leader, the new Fire Chief is open-minded and 
flexible regarding ideas, and resists being rooted in tradition 
for tradition’s sake. The new Fire Chief will be community 
oriented and supportive of the department’s visibility and 
commitment to the Huntington Beach community.

Any combination of experience, training and education 
that provides the required knowledge and abilities is 
qualifying. The ideal candidate possesses a Bachelor’s 
Degree from an accredited college or university in Fire, 
Public or Business Administration or a directly-related field 
and eight (8) years of progressively responsible fire service 
experience including four (4) years of Senior Command 
Level administrative and supervisory experience. Master’s 
Degree is preferred.

C O M P E N S AT I O N

The annual salary for this position is within an 
established range that goes to $216,819 and will be 
dependent upon the qualifications and experience of 

the selected candidate. In addition, benefits are provided, 
which include:

Retirement:
Classic Members: California PERS; 3% at 50 safety benefit 
formula. Employees contribute 9% of the employee-share. 
New Members: California PERS; 2.7% at 57 safety benefit 
formula. Employees contribute 11.75%. 
The City does not pay into Social Security.

Insurance: Health (medical/dental/vision), life, and long-
term disability insurance provided by City. Employees 
contribute towards health insurance. IRS Section 125 
medical and dependent care reimbursement plan (FSA). 

Leave: General leave 176 hours per year for the first five (5) 
years of service - in lieu of sick and vacation; 80 hours of 
executive leave per calendar year. 

Holidays: Ten (10) paid holidays annually.

Vehicle/Allowance: City-provided vehicle or $500 per 
month.

Deferred Compensation Plans: 457 and 401(a) deferred 
compensation plans are available.

A P P L I C AT I O N  &
S E L E C T I O N  P R O C E S S

The closing date for this recruitment is Sunday, 
November 15, 2015. To be considered for this 
opportunity, upload cover letter, resume and list 

of six (6) professional references using the “Apply Now” 
feature at www.tbcrecruiting.com. Confidential inquiries 
are welcomed.

Teri Black • 424.296.3111
Bradley Wardle • 650.450.3299
TERI BLACK & COMPANY, LLC

www.tbcrecruiting.com

Following the closing date, resumes will be screened 
in relation to the criteria articulated in this brochure. 
Applicants with the most relevant qualifications will 
immediately be granted preliminary interviews by the 
recruiters. Candidates deemed to be best qualified and 
match the City’s best interests will be invited to interview 
in Huntington Beach in late November/early December. 
All candidates will be evaluated and only those qualified 
applicants determined to be “most qualified” will move 
forward in the selection process. The City Manager is 
desirous of making his selection before the end of the year.

A thorough investigation of personal and professional 
history and background will be performed prior to 
appointment. This review includes, but is not limited to; 
work, education, military, internal/external investigations, 
criminal, civil and financial information. Prior to 
appointment, the selected candidate must successfully 
complete a required comprehensive medical examination, 
which may include drug screening.

This is a highly confidential search process. References will 
not be contacted until mutual interest has been established. 


